University of Huddersfield Neurodiversity Staff Network
Terms of Reference
Introduction 
The aim of the Neurodiversity Staff Network is to provide a collaborative and supportive digital and physical space for neurodivergent staff members to share their lived experiences and build a shared sense of belonging and community across the University. As a network, we celebrate self-diagnosis and respect the many ways that staff members might identify as neurodivergent and their unique lived experience. Through community building events and activities, we aim to raise awareness of neurodiversity and neurodivergency issues and agendas, and to seek opportunities to discuss and inform University policies and practices at all levels to encourage and enable a more neuro-inclusive workplace culture at the University of Huddersfield. 
Aims  
· To foster a feeling of belonging for neurodivergent staff by building a supportive and collaborative online and physical community run by and for neurodivergent staff members from across the university.  
· To create a culture of inclusion and knowledge sharing and to have active involvement and consultation on the University’s plans, strategies, policies and practices relating to neurodiversity and neuro-inclusion agendas.
· To raise awareness of neurodiversity issues across the University and with University Senior Management.
· To work closely with other projects, initiatives, schools, departments and organisations which raise awareness around neurodiversity and neuro-inclusion issues and agendas.  
Purpose  
· To provide a platform for sharing knowledge, lived experience, and community building activities that directly support and benefit neurodivergent staff members at all levels of the University. 
· To promote neuro-inclusive knowledge and good practice in the ongoing support of and accommodations for all neurodivergent staff members. 
· To liaise with other staff and student networks on inclusion and diversity related topics.
· To act as a safe and confidential route for staff to raise issues of concern relating to neurodiversity within the University and to represent the views and recommendations of the Network to University Senior Management through available channels.
Organisation  
The Neurodiversity Staff Network will comprise of a Chair or Co-Chairs, who will lead and support the network. The network is open to all colleagues at the University of Huddersfield.
Meetings will be held a minimum of three times per year in addition to communication taking place via a dedicated Teams channel.
The Network will work closely with the Equality, Diversity and Inclusion (EDI) Manager and Officer and with other staff networks and university groups concerned with diversity, equality, equity, and inclusion. 
