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Our Vision
To be an inspiring, innovative University of international renown

Inspiring Aims Inspiring Key Performance Indicators

Our Values
We will work as a team to provide excellent service to the communities we support

• Equality of opportunities and outcomes

• Engagement and participation

• Excellence in teaching quality

• Embedded student voice

• Employability and enterprise

• Enhanced services and support

• Enabling and inclusive learning environment

Enablers

Enable all 
students to 

become inspiring 
and enterprising global 

professionals and achieve 
career and personal success

Inspire all students to fulfil their 
potential and achieve the highest 

academic and professional 
standards

Create an inclusive globally aware 
community providing a 

world-leading and inspiring 
student experience

TESOF core 
and supplementary 

metrics to be at least 
two points above 

benchmark

Differential achievement: 
No statistical difference for Retention, 

Highly Skilled Employment and 
Classifications once benchmarked

University of Huddersfield student 
engagement score to improve by 

20%

WINNER
HEA Global Teaching 

Excellence Award
2017



Our ethos
Our students are our University. Embracing our culture, working with our structures and engaging with our 

enabling projects allows us to develop teaching and learning together to meet our aim of being a truly 
inspirational centre of excellence.

We are 
an inclusive 

community where 
students are at the heart 

of what we do

We take pride in guiding our 
students on their journey to 
become global professionals

We encourage excellence and innovation 
in teaching and learning where 

scholarship and practice is informed by 
research

Working in partnership with our 
students helps us create a vibrant 

and welcoming environment 

Formal and 
informal structures 

give all students a 
voice

Our students guide 
improvements in all aspects 

of what we do

One of 
the top UK 

universities for 
permanent staff at 

doctoral level

All teaching staff are 
expected to be qualified as 
teachers and hold FHEA 

status within 12 months 
of employment

TEF Gold 

Leading institution 
for National Teaching 

Fellowships

 Inaugural  winner  of 
the AdvanceHE Global 

Teaching Excellence Award

Access to 
sophisticated 

academic and technical 
support in a welcoming 

and friendly environment 
helps everyone achieve 

their best

Data  helps inform 
all policy and signpost 

new initiatives, for 
example, our work on 

differential attainment

Inclusive 
physical and 

virtual spaces 
where students can 

meet and learn

Modern facilities with 
professional standard 

equipment

Excellent digital 
infrastructure

Learning Culture

Facilities

Academic 
Staff

ExcellenceStudent 
Voice

Academic 
Support

Evidence 
Based

WINNER
HEA Global Teaching 

Excellence Award
2017


