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Skilled Worker Visa - Process Flowchart

The flowchart below shows the University’s internal process for Skilled Worker Visas.

HR will check whether a Global Talent Visa (GTV) is possible in the first instance. If not, eligibility for a Skilled Worker visa will be
determined on the basis of the role and the preferred candidate/employee.
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HR sends the Manager a Skilled Worker Certificate of Sponsorship (CoS) Supporting Information form to complete. An Academic
Technology Approval Scheme (ATAS) Research Statement Form is included to be completed for applicants who require an ATAS
certificate as part of their visa application.
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